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Hanover To

Principles of Our

Health Care Strategy:

1 Create a
sustainable, holistic
health and wellness
strategy

1 Actively engage anc
support employees
and their families in
making wise
healthcare
decisions
Support the diverse
needs of employeeg
Provide the
opportunity for
effective cost
management for the
plan members

Under standing you

Can be difficult at times. When it comes to your wellness and he
Hanover Township is committed to providing quefiiectnest
insurance coverage that can help give you peace of mind.

We offer an array of programs and benefits for both part and full 1
emoloyees that are designed to help and encourage employees t
reach their wellness goals.

Your efforts to stay healthy geifthadd with curbing health care
costs. By being as healthy as you can helps keep all healthcare
costs in line and help your bottom line.

As in yearo6s past, we are enc
approach to their health and the Township is committed to providi
competitive benefits package to that end.

Hanover Township is proud to be an organization that offers
employees quality health care benefits; and encouraging employ:
wellness meets not only our principle strategies for providing thes
benefits, but also helps you achieve your own wellness goals.

We encourage you to take an active role in your wellness an hea
care purchasing decisions. Think about your needs and learn mc
about the options available to you. It is all about making wise he:
care decisions, and we want to help you get there by supporting
with the tools and resources you need every step of the way.

Eligibility Requirements:

Full Time Employees are considered those employees who work
more than thirty, (30)*, hours per week. All employees regardless
time are eligible for benefit
All benefits become active after 30 days of continued employmer
new employees.

*30 Hours is consideredifiodl status; unless the employee had been working 25 hours a week or more prior to July 1, 200
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Benefits Year 2016 Enrollment

Key Terms

Primary Care Physician
(PCP} A physician chosen
by you to provide primary
health care services. PCPs
include general practice,
family practice, internal
medicine, pediatric and OB/
GYN physicians.

Preferred Provider

Optior®d A health care
organization of physicians
and care centers that agree
to provide services at re-
duced fees.

Health Maintenance Or-
ganization (HMOA type

of insurance plan that limits
coverage to care from doc-
tors who work for or contract
with HMO. With an HMO
plan, you pick one primary
care physician and all health
care services go through
that doctor.

FSA An account funded
with préax dollars to be
used for eligible medical,
dental, vision, dependent

care, parking and
transportation expenses.
Funds from this account do
not rol |l over
use, you lose. (Special rules
apply while on leave).
PreTax Contributiah

Money deducted from your
paycheck, before taxes are
subtracted. Rrax
contributions result in less
tax withholding and higher
takehome pay than adfzx
contributions.

Deductiblé The portion of
health care services you
must pay before the plan
begins paying benefits.
Coinsurancé The
percentage of health care
expenses that the plan pays
after your plan deductible is
satisfied.

Copayd A fixed fee that

you pay at the time of
receiving services, typically
for office visits or
prescriptions. ays do

not satisfy your deductible.

Outof-pocket Maximuén
The maximum amount you
will pay for services within a

givelWear.tOnce this limd o n «

has been reached, the plan
pays 100% of covered
services.

Formularg A list of brand
name drugs that the plan
has determined tare
effective for treating
conditions, and typically cost
less than other brand name
drugs.

Plan Yed Usually

coincides with a calendar
year. This defines when all
expenses and deductibles
are met during the course of
your plan. Ours runs from
October 1 to September 30.
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Ready, Set, Enroll! Your Benefits:

Use this summary to learn about your benefits.

Ready: Learn about your
benefits

Please review all
documentation related to your
benefits, and
ask. Understanding your
benefits helps you better
manage your health and
wellness.

paperwork associated with en-
rollment.

How do | enroll?

Opem enrblimenebe@nt in a
May following approval of
coverage by the Township
Board. Open enrollment will
run through September 30,
with coverage beginning
Set: Choose your plans, and  October 1.

other options

1 Choose the Health Plan
that meets your needs.
¢ Elect an FSA based on

Forms will be distributed to all
employees during a Township
wide educational meeting to

your need. explain the plans in detail.
1 Elect dependent coverage,
if you need it. If you are just beginning

1 Review the ancillary
benefits awarded to you.

1 Ask questions if you need
help in evaluating which
plans may be best for you.

A folder is located on

BambooHR in the Benefits

folder, under the File tab.

employment everything will be
explained to you during the
O4U! Township Orientation

Program. Open Enrollment for

Major Medical and Ancillar
Plans is

Through May 29, 2015
Enroll: When can | elect

coverage?

Open Enrollment for the
Township through
September 30f you are just
beginning employment, you
have 15 days to complete all

Open Enrollment for FSA
Plans is

Dec. fi Dec. 31, 2015

New Employees have 15
Days to complete enrolime
paperwork.




