WELLNESS BENEFIT

The Wellness Benefit is payable at 100% with no deductible, and not subject to reasonable and customary provisions. The maximum benefit is $200 per benefit year for employee’s coverage.
In order to use your wellness dollars, you must do the following:

· Schedule an appointment with the Assistant Administrator or his/her designee to determine if the wellness benefit covers the service, you are seeking.
· Once the service or program has been delivered, complete Form 2.24, (Wellness Benefit Reimbursement), and return to the Assistant Administrator or his/her designee for processing.

· Attach a copy of the receipt to the form.

· Up to $200 will be included on your next paycheck to reimburse the costs of the benefit.

· The $200 must be used within one benefit year; there are no rollovers from unused benefits.

· The benefit can be used on immediate family members or dependents on your Health Benefit plans.

WELLNESS BENEFIT INCLUDES:

· Routine Physical Health Examination

(Including blood pressure, EKG, and stress tests)

· Routine Gynecology Exams

(Including PAP Smears and Mammograms)

· Proctologist Exams

· School Physicals

· Influenza Shots

· Immunizations

· Urinalysis

· Prostate Screening

· Blood Screening and Hemoglobin

· Well Baby Care

(For children under three (3) years of age including history, physical examination, development assessment, immunization and lab test. Routine check up intervals are at birth, 2, 4, 6, 9, 12, 15, and 18 months and 2 years of age)

· Routine Dental Checks and Cleanings

(This would be for any cleaning after the regularly scheduled two per year that is currently covered under the Dental Plan)

· Weight Loss Program (Program Only – No Food)

· Smoking Cessation Program (Program Only)

· Health Club Membership 
· Routine Eye Examinations

· Routine Hearing Tests

The Wellness Benefit does not include medications, vitamins, birth control pills, medicine, and/or services that may be considered treatment.
